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The previous literature on carers from 
Black, Asian and minority ethnic groups 

rightly warns that these carers should not 
be treated as a homogenous group, and 

we must be cautious in drawing 
conclusions that may not apply to all 

groups.

(Carers UK)





Learning Outcomes

Ho w  d o  w e  d e f in e  a  c a r e r ?

Wh o  a r e  Mila n  a n d  EYC?

Ca r e r  p o lic ie s  a n d  le g is la t io n  

Ca s e  s t ud y  o f  c a r e r s

Wh a t  d o  c a r e r s  d o ?

Wha t  a r e  t he  b a r r ie r s  t o  s up p o r t /  
id e n t if ic a t io n ?

Po s it iv e s /  n e g a t iv e s  o f  c a r in g

T h e  lo n g  t e r m  im p a c t  o f  c a r in g

Sup p o r t  t h a t  m a k e s  a  d if f e r e n c e



What is a c a r e r ?



“Young people 5 –  25  y e a r s  o ld , w h o  h a v e  p r a c t ic a l a n d / o r  e m o t io n a l  

c a r in g  r e s p o n s ib ilit ie s

 f o r  a n o t h e r  p e r s o n  a s  a  c o n s e q ue n c e  o f  ill-h e a lt h , d is a b ilit y ,

 m e n t a l h e a lt h  d if f ic u lt ie s  o r  d r ug  a n d  a lc o h o l us e .”

-Ed in b ur g h  Yo un g  Ca r e r s  Pr o je c t

Yo u a r e  a  c a r e r  if  y o u  lo o k  a f t e r  s o m e o n e  w h o  is  ill, f r a il o r  h a s  a  d is a b ilit y  

a n d  t h e  c a r e  y o u  g iv e  o r  a r e  a b o ut  t o  g iv e  is  r e g ula r  a n d  s ub s t a n t ia l

Cit y  o f  Ed in b ur g h  Co un c il



Classpoint.app       Code::



How would you rate your 
c o n f id e n c e  in  id e n t if y in g  

c a r e r s ?

A B C D E

Ve r y
 c o n f id e n t Co n f id e n t So m e w ha t  

c o n f id e n t

No t  
c o n f id e n t

Sc a r e d  o f  
d o in g  it !



How would you rate your 
c o n f id e n c e  in  s up p o r t in g  

c a r e r s ?

A B C D E

Ve r y
 c o n f id e n t Co n f id e n t So m e w ha t  

c o n f id e n t

No t  
c o n f id e n t

Sc a r e d  o f  
d o in g  it !



Why have you come along 
t o d a y  o r  w ha t  w o uld  y o u lik e  

t o  le a r n ?



Edinburgh
Yo un g  Ca r e r s
Co lla b o r a t iv e







A registered charitable organisation 
providing services in Edinburgh & 

Lothians for older people and unpaid 
carers from the south Asian 

communities which meet their social, 
cultural, recreational, language and 

care needs

The core mission of our 
unpaid Carers Group is to 
provide a supportive and 
inclusive space for unpaid 

carers from diverse 
backgrounds





Delivering regular support 
groups and recreational 
activities across the city





: 



Collaboration/Partnership



Outcomes





Lin k  in  w it h  y o ur  lo c a l
 y o un g  c a r e r  s e r v ic e

https://carers.org/help-and-
info/introduction



Policies and 
Le g is la t io n

Photo courtesy of 
Milan Photo courtesy of EYC



Carers Act 
20 16



Yo un g  Ca r e r  
S t a t e m e n t s /

Ad ult  c a r e r  s up p o r t  
p la n s



Crucia l Po int s

Privacy
Tim e s ca le s  

Re v ie w

Dut yPhoto courtesy of EYC

Photo courtesy of EYC



Quiz

Photo courtesy of Milan



Minority  e t hn ic  c a r e r s  p r o v id e  m o r e  
c a r e  p r o p o r t io n a t e ly  t ha n  w h it e , 
Br it is h  c a r e s .

A- T r ue
B- Fa ls e



Carers  f r o m  e t hn ic  m in o r it y  
b a c k g r o un d s  t e n d  t o  b e  
y o un g e r  a n d  o f  w o r k in g  a g e …

A-T r ue
B- Fa ls e



1 in 5 o f  us  w ill b e c o m e  a n  
un p a id  c a r e r

 a t  s o m e  p o in t  in  o ur  liv e s ?
A- T r ue
B-Fa ls e



Children as young as 5  ha v e  
s o ug h t  p s y c ho lo g ic a l s up p o r t  

t o  c o p e  w it h  t he  r e s p o n s ib ilit ie s  
o f  c a r in g  f o r  o t he r s ?

A- T r ue
B-Fa ls e  



Student c a r e r s  a r e  t h r e e  t im e s  
m o r e  lik e ly  t ha n  t he ir  n o n  c a r in g  
p e e r s  t o  d r o p  o ut  o f  un iv e r s it y .

A-T r ue
B-Fa ls e



According to the Carers Trust in 
No v e m b e r  20 22. On  a v e r a g e , ho w  m a n y  

un p a id  c a r e r s  a r e  us in g  a  f o o d b a n k ?

A- 1 in  15
B- 1 in  10
C- 1 in  7



8 0 0 , 0 0 0
C H I L D R E N ' S  

S O C I E T Y

1 7 0 , 0 0 0
2 0 1 1  

C E N S U S

1  I N  5
U N I .  O F  

N OT T I N G H A M  

1  I N  8  U N D E R  8
P RO F.  S AU L  B EC K E R

Ho w  m a n y  y o un g  c a r e r s  
a r e  t h e r e ?
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Mrs. B is a 56 -year -old woman unpaid carer from the South Asian 
community

•  She has three grown up children, all of whom are employed full - time and leading 
independent lives. 

• Mrs. B’s husband, Mr. B, suffered a severe stroke several years ago, which left him 
with significant physical and cognitive impairments and sadly now has a terminal 
illness.

• Additionally, her mother - in - law, who is in her late 80s, also lives with them and 
requires assistance with her daily needs. 

• To add to her responsibilities, Mrs. B looks after her granddaughter every Friday to 
support her own daughter. 

• Furthermore, she has been diagnosed with diabetes, which requires constant 
management, her mental health deteriorating and she is feeling very isolated.

Case  Study



Change in Family 
Roles: Prior to Mr. B's 
stroke, he was the 
primary breadwinner. 
The illness is financially 
challenging.

Mrs. B's 
diabetes demands 
regular monitoring plus 
strict regime, which can 
become difficult to 
manage amidst her 
caregiving duties.

: The 
demanding caregiving 
role has resulted in 
exhaustion, isolation, 
and deteriorating mental 
health for Mrs.B, she 
experiences resentment 
due to the 
overwhelming 
responsibilities she faces.

Mrs. B's own health is at 
risk due to her diabetes, 
as she struggles to 
maintain a consistent 
self-care routine.

The 
overwhelming demands 
of caregiving and 
isolation have taken a 
toll on her mental well-
being, leading to feelings 
of anxiety, depression, 
and resentment.

Mrs. B's caregiving role 
has limited her social 
interactions, reducing 
her support network.
 

: Bills, 
Cost of living

: Providing 
temporary relief through 
respite care to offer her 
much-needed breaks from 
caregiving.

Guidance on managing 
her diabetes effectively, 
including dietary and 
exercises.

To improve 
mental and physical 
health, address emotional 
well-being.

Providing information on 
financial support to 
alleviate the family's 
financial stress.

o enhance her 
caregiving skills and 
knowledge.



Wha t  doe s  Mrs  B do  in
 he r  ca r ing  ro le ?



Ca re rs  ha v e  e m ot iona l, 
com m unica t iv e  a nd 

pra ct ica l ca r ing  
re s pons ibilit ie s

Photo courtesy of Milan



https://forwardcarers.org.uk/info-advice/are-you-a-
carer/



What constitutes as an
 'in a p p r o p r ia t e  c a r in g  r o le '?



Other elements to consider 
w it h  y o un g  c a r e r s /  Ca r e r s



Poor mental 
h e a l t h

Ris k y  
b e h a v io u r

No r m a l is e d  
b e h a v io u r

Bully in g

Ho us in g  is s ue s

Po v e r t y Ed uc a t io n Se lf -c a r e

Vuln e r a b ilit y

Ne g le c t

S in g le  p a r e n t



What are the positive aspects 
o f  b e in g  a  c a r e r ?

Photo courtesy of EYC Photo courtesy of EYC



POSITIVES OF 
CA RING

Clo s e r
r e la t io n s h ip s  

En h a n c e d  
c o p in g

m e c h a n is m s

S o f t  s k il l s
Lo v e

Co m m un it y

Pur p o s e p r o b le m  s o lv in g

A s e n s e  o f  p r id e  

Em p a t h y



What  a re  t he  ne ga t iv e s  
of  ca ring?





NEGATIVES 
O F CA RING

Fe e l in g  2 n d  P r o b le m s  
w it h  

s c h o o lw o r k

La c k  o f  
a u t o n o m y

T ir in g

Fr us t r a t io n

Lo n e ly

Is o la t io n Sh a m e La c k  o f  c h o ic e

Ho w  w e  d e s c r ib e
 c a r e r s

Je a lo us y



‘I f e e l  t h e  n e e d  t o  h e lp , l ik e  if  
t h e re ’s  n o t h in g  t o  h e lp  w it h , I a s k  
mu m  if  s h e  n e e d s  h e lp  o r  a ny t h in g . 

Lik e  w h a t  d o  I d o  if  I a m  n o t  h e lp in g  
s om e on e , y ou  k n ow  w h a t  I m e a n ?’ 

[ lau g h s ] . 
(Sibling young carer in focus group)Photo courtesy of EYC



How will Mrs B will be 
im p a c t e d  

b y  he r  c a r in g  r o le ?



IMPACT
T r a u m aS u b s t a n c e

a b u s e

NEET
S o c ia l  

e x c lu s io n

Ad ult  p o v e r t y

No t  r e a c h in g  
p o t e n t ia l

Po o r  h e a lt h Po o r  m e n t a l h e a lt h

Ad d it io n a l
le a r n in g  

n e e d s

Bully in g



How can identification help?





1 Consider family members

2 T ir e d

3 La t e , a b s e n t , un p r e p a r e d  

4 An x io us , w o r r ie d  



Community Outreach 
work

Meetings with 
individuals 

Cultural Celebrations 
and Events

Online and Social 
Media

Collect Data on 
Ethnicity

Culturally Sensitive 
Support Services

Cultural Liaisons Marketing & 
Information Sessions

Identifying carers from the South Asian, communities 
requires a culturally sensitive and inclusive approach. 



 



Barriers to engagement 
a n d  s up p o r t

• La c k  o f  a w a r e n e s s
• Pr o f e s s io n a l b a r r ie r s
• In a p p r o p r ia t e  s up p o r t  o f f e r in g s
• Sha m e  o f  a c c e p t in g  m o n e y  a n d  g r a n t s
• De m e n t ia  is  s e e n  a s  a  p a r t  o f  g r o w in g  o ld
• Fe a r  t ha t  t r a d it io n s  w ill n o t  b e  up he ld  
•  



Questions that 
m a k e s  a  d if f e r e n c e



2. OBJECTIVES

Sp e c if ic  q ue s t io n s  
a b o u t  f a m ily  

r o u t in e s

Ho w  is  t h e  
c h ild 's  v ie w  

b e in g  h e a r d ?

Co uld  a n  
a d v o c a t e  b e  

h e lp f u l?

Fe a r s  a r o un d
 t r a n s it io n  
o r  c h a n g e

T im e  s p e n t  
t o g e t h e r ?

Wh a t  
r e s p o n s ib ilit ie s

 a r e  o k



Support that makes a difference
•As k y oung ca re rs !
•Fam ilie s /  childre n want  t o  be  he a rd and acknowle dge d
•Re fe r  adult s  t o  be fr ie nde r  p roje ct s  
•Cris is  p re v e nt ion- e m e rge ncy  p lanning
•Be ing p roact iv e
• Inv olv e  YP in he a lt h dis cus s ions /  hos p it a l d is cha rge
•Par t ne rs hip  working.e .g . s ocia l work and fam ily , s ocia l work and age ncie s
•Be ing cont act able  and app roachable



Support that makes a difference

•Knowle dge able  about  who is  av a ilable  t o  he lp
•Tim e s ca le - if  work is  bas e d a round t im e  re s t ra int s  m ake  t ha t  obv ious  
•Suppor t  s e rv ice s  wit hin t he  com m unit y - e .g  com m unit y  hubs
•Ta lking ope nly  about  ca r ing and m aking it  pa r t  of  t he  language
•As king about  fam ily  and s uppor t  t ha t  is  in  p lace  
•Loca l aut hor it ie s  s hould ana ly ze  t he  diffe re nt  de m ographics  of  groups  



Support for Mrs B

: Providing temporary relief through respite care to 
offer her much -needed breaks from caregiving.

Guidance on managing her diabetes 
effectively, including dietary and exercises.

To improve mental and physical 
health, address emotional well -being.

Providing information on financial support to 
alleviate the family's financial stress.

o enhance her caregiving skills 
and knowledge.



Tolerant 
e nv ironm e nt  

Ca re r  
Cham pion

Care r  
Cha r t e r

Sha re  
aware ne s s

Sup p o r t  t ha t  y o u  c a n  o f f e r



Extra help 
t o  a p p ly  
f o r  
un iv e r s it y

Yo un g  
Ca r e r s  
St a t e m e n t

Re s p it e ,
Ad v ic e ,
Ad v o c a c y

Yo un g  
Ca r e r s  
Gr a n t

En t it le m e n t s  o f  y o un g  c a r e r s





Edinburgh Young Carers
Jennifer.lewis@youngcarers.

org.uk
Jenny Lewis,

 School Project Manager

Milan
rukhsana@milanswc.org

Rukhsana Ali,
 Unpaid Carer Support Worker



T h a n k  Yo u !

Photo courtesy of Milan



How would you rate your 
c o n f id e n c e  in  id e n t if y in g  

c a r e r s ?

A B C D E

Ve r y
 c o n f id e n t Co n f id e n t So m e w ha t  

c o n f id e n t

No t  
c o n f id e n t

Sc a r e d  o f  
d o in g  it !



How would you rate your 
c o n f id e n c e  in  s up p o r t in g  

c a r e r s ?

A B C D E

Ve r y
 c o n f id e n t Co n f id e n t So m e w ha t  

c o n f id e n t

No t  
c o n f id e n t

Sc a r e d  o f  
d o in g  it !



What have you learned today?
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