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Menopause facts

Let’s start a
conversation about
menopause at work

Menopause is a Trade Union issue

A majority (79%) of the jobs in the health and social
work sector are held by women so it's shocking that
social workers are regularly facing unsympathetic
treatment and possible discrimination in workplaces
poorly equipped to deal with menopause.

Employers have a duty to prevent workplace

discrimination and to make reasonable adjustments

to ensure anyone experiencing menopause can work

safely through it. Menopause at work is covered by

certain pieces of legislation to protect employees:

Possible symptoms
Equality Act 2010 (age, sex, disability

discrimination)

Health and Safety at Work Act 1974 (working
conditions when experiencing symptoms)

The new Acas codes of practice (flexible
working)

The BASW / SWU Advice and Representation

Service has developed a reasonable adjustment

passport for members in situations where they have

a disability or they have a

situation that requires

some out of the box “The key to tackling

thinking - this includes menopause-related issues at

menopause. work is to speak out early. If
you approach us, we will

Your employer may discuss the issues with you

also provide an and consider next steps.”

employee assistance Lisa Fitzpatrick, SWU

Programme (EAP). Trade Union Official



In the Workplace

Colleagues should be encouraged to talk about their symptoms and how these might
be affecting their work and to ask for support if needed.

Regular, informal conversation between colleagues and line managers about their
symptoms and the effect these are having in the workplace can identify practical
changes which can help to alleviate their impact. The changes don’t need to be
costly or complicated. It is important, however, that social workers feel empowered to
speak openly about their health issues and ask for help.

Some people are reluctant to talk about menopause related health problems with
their line managers, or to ask for support. This can result in an increase in sickness
absence and potentially someone leaving their job.

Employers can help by communicating to their workforce that health-related problems
such as menopause are normal. Fostering a culture of awareness, openness and
inclusivity will help people to feel supported during this normal life stage.

Important factors for managing menopause in the workplace:
* Flexible working

* Adjustment to shift patterns

+ Office conditions

* General awareness

Further information

.........

Talk to SWU

workplace issues webinar

Austerity Action Group

Find SWU on the following: @ https://swu-union.org.uk o https://www.facebook.com/socialworkersunionuk

@ https://www.linkedin.com/company/social-workers-union https:/www.youtube.com/channel/lUCLUZPgX0Zzy-NpmFeBDWXLQ

Tl

o https:/twitter.com/SWU_UK https://www.instagram.com/socialworkersunion swu-admin@swu-union.org.uk
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